 Willo '
Center ‘has been h'ansferred 1o
a senior research post with the
state Department of Mental
Hygiene, it was revealed
yesterday.

Dr. Ristich, who had been
Willowbrook director for two
years, confirmed the move last
‘night. He said he was “quite
pleased’’ with his new
assignment at the Institute for
Basic Research on Mental
Retardation, also in Willow-
brook. His salary is expected
‘to remain about $43,000.

Early today it was announced
that James A. Forde, the direc-
tor of the state Department of
Mental Hygiene’s M:d-Hudson
Regional Office, has been ap-
‘pointed “acting director” of
Willowbrook for three months.

Forde a former assomate

next three months for the ad-
ministration of Willowhrook,™
according to Howard Wolfe, As-
sistant Commissioner far Com-
munications for the Siate De-
partment of Mental Hygiene.

The Advance first revealed a
week ago that Dr. Ristich was
under some pressure to leave
his director’s post.

Dr. Ristich denied yesterday,
however, that he was pressured
out of Willowbrook. “I was not
pressured at all,” he said.
“Additional responsibility tends
to accumulate liabilities.

“I have become inrcreasingly
occupied with the kinds of
things that were defensive,
rather than doing. something
that was positive.

“That is the major reason I
left,” he said. “Everything else
is peripheral.”

Dr. sttmh was contac*ed

.“It is a matter of record,” he

e -
w1th the publxc. He sald the
tremendous problems at Willow-
brook were soluble “if certain

happen in the commun-

dealmg With ‘the "’bam: lissuies
Jlike laundry, food service
and ward coverage.”
| He called his new post “at-
tractive” and said he was glad
to be returning to. the clinical
aspect of helping the mentaliy
retarded. “If I stay at
Willowbrook for another two
years,” he said, “I might still
be dealing with the same basic
issues.

“Research is what I prefer

mmlstratwely “over hls head Y
His specialty, he said, was
clinical application.

Dr. Ristich defended his two
years at Willowbrook, however.

said, ‘“that things were ac-
complished.”

He said the “real prohlems”
that must be faced at
Willowbrook now are its size,
the labor problem, its location
and needed technological
transformations.

“The problems are certaicly
soluble,” he said.

The institution of halfway
houses in the community, he
suggested, would be the best
way to solve Willowbrook’s
problems.

“I'm sure,” he concluded,
“that my successor will do
more than I have because time
is on our side. Without time
to recruit and train the staff,




