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'A recent | controversy over
“the job status of about 40
~pnov1smnal employes at
' ‘Willowbrook State School was
Tsettled . yesterday when . Dr.
Jack Hammond, director ,of
_the school, announced he re:
_ceived word from the Depart-
. ment of Mental Hygiene stat-
ing that all provisional em-
. ployes at Willowbrook would
,be retained in their present
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«™n conjunction with the
um ng, Dr. Hammond said that
Qt‘l employes at Willowbrook
passed a recent civil

vice examination would be
dppomted to permanent posi-

“Aions. According to Dr. Ham-
“mond, this could be accomp-,
;lished at current funding,
i lqvels

. yProvisional workers staged
. demonstrations in the school
wand held several meetings

iin Albany with mental hygiene
"officials. The con troversy
stemmed, from the Career
_Ladder Program, which, ac-
cording to an employe spokes-
man, would have replaced
provisional workers.

Though they received satls
-factory ratings, some provi-

‘\swnal workers failed a recent
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educated, but not necessarily
better qu alified, personnel,
they claimed.

At a Feb. 2 meeting with
Mental Hygiene Department
officials in Albany, employe
spokesmen said that the
officials promised to recom-
mend that the Civil Service
Commission suspend the
Career ' Ladder Program.
Workers insisted that such a
program was unfair to people
who had already demonstra-
tedthey icould , perform their
iobs satisfactorily. ~ { 9,




