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By FRANK HAGELBERG

It's heen more than A{wo
weeks since a group of Willow-
brook Stale School employes,
convinced they'd been pelting
the short end on payday,|
traveled to Albany to talk with
the state controller,

They were listened to, and
promised that action would be
taken to ‘correct the siluation.
What's heen done since then?

“Nothing,” according to the
leader  of the prolesting
workers.

# * *

The problems at Willowbrook
are more complex than a few

oulrapeous  paychecks would|y,
indicale.  The slule is f;tcod
with o verseeing  the 5000

palients and 3,000 empm}cs at
the “school, as well as their
counterparls at more than 40!
other inslitutions for the ment-
ally ailing throughout the safe.
The Willowbrook adminislra-
tion, led by a man both con-|"
cornc‘d with and inundated hy
the anIJIcms of running  the

schaol, is confronted by a tight
budgct and' an absentee rale
among  many cmployes  that
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as a vesult they've potten thmmembem among the employes made to back up the claims of:
most atlention.  The staffs ofiat the school. iconflict of interest. But spokes-|
the  governor, fthe allmnm‘ Leaders of the {hree groupsimen for the group insist they
general, the controller, and thejare jealous of each other, alcan back up their charges of
commissioner. of mental vear after a bitter eloctnmIlmpmpuc:\ il they can onlyl
Fihygiene  have all hecome in- |\wm by the CSEA, tn pick the) gel someone they trust to listen
{volved. isole bargaining agent for thcJ o them, )
At preseni, the agencies all, employes. Mrs. Adele West, a CSEA
seem o be waiting for some The AFL chapler and theficld representalive, says some-
word from (he controller. TUA remain at the institution, |(JHC is listening, claiming that!
And 1{ statements from A”h‘”l\u th legally-recognized  exis-/the workers could have gone to
e N |lcncc and checkolf prmog(‘al wroar to other CSEA represen-

but little else.  Most em ployesitatives at the school t 0 present

bcltm" to more fthan one 01' the
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AnCinSIS their  grievances. “Instead,
unions simultancously because/I've been ignored,” she says.
L of the wvariety of benefits) ok % ‘

Administrative
nd - alleged  corruption not-
ithstanding, the g uestion’

inefficiencies

Lvnlts office are to he taken @vailable.

al facp value, the Departmenff Fager Smilh, lhe mun who)|
of Audil and Control is a lond'has led the light against 1110:
way from coming up  with any allcvvd pgnmll abuses  and| acing \s,||i(m,h].,”,\ is who cani

answers. (eorruplion” at the school, isflyeg act on behall of the em.
“We're not an investigatorgialso the president of the IAU ployes.  The CSEA righlcously
spokesman  com

|
ageney," a and not eoineidentally. maintains it can.  The .[L\I
plained, when  asked \\holhon Ac undm" fo Smlmm}s it is the group that can:
thc controller is looking into{IUA, and nol cither of Lh(‘]hcs[ understand workers'|
the problems and charges. Re- IUlHC‘I organizations, that reallyhopes, desires, and demands.i
fusing {0 get specific, he represents  the “1“0“"””“1‘ Sure it's polilical, sure it's|
(‘lr“m(‘d the department “d“f““rl‘e”' 1cgazdlcss of what the wrought  with dcgal complica-|
‘doing what has to be done.’ inwmbe:sh-p lists may show, tions, and sure it's ])cmmlte‘d
Dr. -~ Jack  Hammond, the| “Most of us can't relale 10l with racial overtones.  But the!
director  of  Willowbrook, an{the CSEA people,” Smith says problem  continues 1o
imposing  man  who can  be "'lh-:‘y just take the money, bul one very real danvor:
stern, sarcaslie, and fncmll‘, they don’t do nothing for us. i 'Hlde .
all within the space of a minule, Nothing  proves this pomL becliinl
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difficulties  at  {hel

runs as high as 15 per cent on
an average day,
And the emploves — SUpeIvis)

sors,  ward  altendants, HI[‘II
apists,  recreation  counsclors,
and the rest — are caughl in
the middle of S bitter feud
between three libor organiza-|
lions at the Llunlv

The result has been mis-
understanding, mistrus!, and
exasperalion, as t(he various

groups and individuals work to
find  solutionis, advance their
personal aims, or simply try
to keep their heads  above
waler amid the confusion,
K% W

The payroll dilficulties are,
the most visible of the mternall
afflictions at Wiilowbrook, and
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remain uaresolved, and:
conlinue {0 press
wir demands at protest meed-!

says (hat school officials .ucilmt!c he claims, than the f ‘m‘\mlkms
doing evm)»h:n“ byithal pavro 11 ac countunt 'y

the book, and it ‘proper ad- [Thomas  Del aney, target  of!

herence (o .sl.ll procedures” many of he workers” chargoes ir“::( l:l]::;], linh . w(‘fﬂ\ . ll'tm:\i?
has, ercated  “misundersiand-|is also president of the I”L‘]Iwmnc‘r RS (lit'lit"'lllr tetl)
ings,"” thal's quite a different{CSEA chapler, But idcr(:{iz'\'?r:u the “J-s;r'r i
pml;lcm Delaney, many workers bell P ln?: sotigsls t

The books at Willowbrook arellieve, is responsible for most “.'Hllm\hmnk sl w}f‘or r Hm:c'
open for inspeclion by anylof the payroll errors, and laking care of them have other|
properly authorized state pickets at Gov. Rockefeller's hmas G5 {Heie anind i
authority, Ha mmond main-{office last Monday questioned 2 :
tains. ‘ his ' record, his capabilily, !,

And yel a young woman at|and his honesty, |
the school reportedly is paidj To compound the mistrust of;

§1.62 for four weeks’ work. the protesting employes, De-

¥ laney’s immediate boss, Ernoest

The Civil Service Employes|Palcic, chief business officer

Association  (CSEA), Councillat the school, is also president

50 of the AFL-CIO, and the|of the employes’ credit union.
International Union for Ad-| As yel, no concrele, sub-
vancement (IUA) all clalm|stantialed charges have been




