fagrl;‘ payment policies.
B ‘ e employes char j
; ::okm.‘];tl tenépi?yo? mit mistakes by palymllgegfﬁ' g
ok a es Ss_ 0 with|3t/the sprawling state comples
FOeRE SO had resulted in erroneous -and
tatives of the s tate's|, ; ¢
eneral, controller,|d¢layed paychecks for some
g 4 'lthe more than 3,000 worke
Department of Mental the facilit :
b 0 hear allegations of) "y, addifi:an, the payroll o
s m;‘ﬁl 1;1& paiyroll PXOl countant and business mana gor
? i E Oo'cal‘lcd at|Were charged with holding."upf
e{’ “;jgi Wes “oun of|employes’ checks and inducing
o had f:a-v:llegl o, the|Vorkers to join a credit unig
offices of Controller|20d "pay interest on mongy

.:v Levitt last week to earned.

e ) Principals at
CM%E& and un o ccion were: Henry P.

comb, Jr., assistant
aitorney general; i
Corrigan, labor relations repre-|
gt_a‘tive of the M enta}
rgiene D e partment; 3.}
Helen Degnan and Frank D’Am-|
brosy payroll technicians from:
¢’state Department of Audit
and Control; Dr. Jack Hamé
‘mond, director of Willowbrook
fSiza‘fte School; Ernest C Palcie,
ior business officer; and
mnas Delaney, payroll ac-
c;.qkntant at Willowbrook. :_:
group of about 20 employes,

ed by Eager Smith, presente

;m:hwdual complaints a
that the state agencies

mgeshgate the charges

Impropnety and racial dlf-
cnmmahon at the school. !
Slgned and sworn aiffldawts
fmm 16 employes at the school
|were rtead at the: meeting
gby=8mith. Charges contained
in ,.the documents alleged that:
#@® Checks were withheld by
&' payroll office because

g But Palcic
) [ithat while a full investiga-
i had not been conducted.
m joining the credit

IRBAMG B TITIELS VDTN -qﬁfa

His esin(Kromi Pagedd).s:50
Ve, l“ﬁc ) ')59-19\ reg
union- ,Qignedhna ptrweredl H
attorney allowing their pay-
checks to he withheld until
loans were fully paid.

® Employes were given apnli-
cations for membership in the
credit union without being told
for - what they were signing.
The employes were reportedly
given the impression that sign-
ing the papers was a prerequi-
s#@ite of obtaining a paycheck.

«~ @ Overpayments on checks
wire deducted from later pay-
sthecks in one lump sum inslead
wE. being . divided—in
ance with stateapproved
cedures —  among several
mr paychecks to .ease ‘the
den.
2:@  Employes were taleii’ iF
‘the payroll improperly, and
Swhen checks were not issued
tghéy were told they could get
ifnoney to tide them over by
djgining the credit union,
o @ Employes were not in
“formed of the exact salary to
<which they were entitled, and
sréceived different amounis
shuring successive pay periods
without explanation.
332@® Employes were told state
funds were not available fo
mreimburse them for personal
sproperty destroyed by vandals
aithe school.

Assistant  Attorney Genera.
rLipscomb said the controller’s
,office would be asked to check
eifto payroll procedures at the
oschool as well as the propriety
sof rthe operations of the credit
sinion. A spokesman for the
department of Audit and Con-
styol said the bureau was parti-
Jmipating in the investigation
i®inr a spirit of problem-solv-

mﬂ%ﬁhﬂe noting that\ the atlor-
Jnew . general’s office was limit-
‘ed jurisdictionally in  the
kinds of cases it could handle,
Lipscomb pledged that “the
attorney general will cooperate
100 per cent to see that the
laws will be applied to the
allegations made here.”

accord- A

are compiled at Willowbrook
for each two-week pay period,
the figures are transmitted to
the state controller’s office in|
Albany, where the paychecks
are written. Mistakes in the
figures submitted by Willow-
brook officials require several
weeks to clear up, and when
payroll officials at the school
have tiried to reectify. ¢
locally, confusion has ueik
® A new state civil 5
sa‘]ary law that went in bt

state officials
wieldy and
to persons
legislative

not {
interpretatiofg
cash funds are availghjeifto( " .,
provide employes with em,pm:n i
ary cash if their payg 31 =,
are lost or confain ‘egporsd - v
State procedures call for; “thej; .-
return of the checks to Albgnyy: .
and when the checks aredq
turned, or are not deli
employes are forced
the ‘‘cheapest and mnd{
venient” means of o
money: The
tered credit
facility.

Employes charged
conflict of interest ex1
sulting in improper op#rs
of the credit union since Pafdic:
the husiness manager, i%
president of the ecredit &y

Dr. Hammond,
mained silent through mf
the meeting following B
lenge to the presence of 'a
reporfer and a public relations
consultant, said later that
many of the allegations were at
variance with the truth.

A burdensome administrative
workload, combined with
erroneous  information from
some employes badly informed
of the proper and usual payroll
procedures, have contributed
to the problem, he said.

Reports on 1investigations
stemming from  yesterdav’s

union

; Problems with the paychecks
.'."' ﬁt{}{‘*tmj‘;ﬁ' Te

meetmg are expected frem the




